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ABERDEEN SCHOOL DISTRICT NO. 5 
Minutes of the Regular Meeting of the 


Board of Directors – September 22, 2011 
 


Vice President Sandra Bielski called to order the rescheduled regular 
meeting of the Board of Directors at 6:00 p.m. in the Community Room at 
Aberdeen High School. Those present were directors Jennifer Hagen and 
Jeff Snell, along with Superintendent Tom Opstad and 12 patrons and 
staff.  President Doug Smith and Director Jeremy Hawkins were excused.  
The meeting began with the flag salute.  Vice President Bielski noted that 
the work study for a presentation on district data was conducted on 
Tuesday.  


CALL TO ORDER 


On a motion by Jennifer Hagen and seconded by Jeff Snell, the Board 
approved the consent agenda, which included the minutes of the regular 
meeting conducted on September 6; payroll for August in the amount of 
$2,369,354.81, General Fund vouchers 806861 through 806866 and 806896 
through 807037 totaling $444,721.40, Capital Projects fund voucher 
806870 in the amount of $2,480.00, ASB Fund vouchers 806871 through 
806884 and 807038 totaling $15,869.65 and Public Private Trust Fund 
vouchers 806885 through 806895 totaling $15,375.00; a gift to the district 
from composer Ray Johnson who donated his $1,500.00 fee for the 
original works he composed with the Miller Junior High School band 
and orchestra last year; received a letter from the Superintendent of 
Public Instruction congratulating Lynn Green and Adam Johnson for 
being among the first to complete a new course through the Washington 
State IT Academy, and approved an out-of-district/overnight travel 
request for Stevens Elementary School sixth graders to travel to Camp 
Bishop for leadership camp on October 4-5. 


CONSENT 
AGENDA 


Director Jennifer Hagen thanked Ray Johnson for his generous gift of 
time and talent to the music students at Miller Junior High School.  


Vice President Bielski congratulated Lynn Green and Adam Johnson for 
being among the first to complete a new course at the Washington State 
IT Academy. 


COMMENTS FROM 
BOARD MEMBERS 


Kevin Stewart, a senior at Aberdeen High School, thanked the Board for 
letting him share information about his senior project and reported that 
he successfully completed the 169-mile Bike MS Ride at Mount Vernon 
and raised more than $2,000, which was more than double his goal.  


COMMENTS FROM 
THE AUDIENCE 


The Board agreed to add an out-of-district/overnight travel request to 
the agenda.  On a motion by Jennifer Hagen and seconded by Jeff Snell, 
the Board approved travel requests for the Aberdeen Cross Country 
team at Aberdeen High School to travel to a meet in Seaside, Oregon, on 
September 23-24 and to a meet in Yakima on September 30 to October 2. 


SUPERINTENDENT 
REPORT 
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Superintendent Opstad reviewed enrollment after the first week of 
school.  The enrollment as of Friday, September 9, was 3,154.75 FTE.  
That is 103.75 FTE above the 3,051 annual average the district used to 
budget for 2011-2012.  Superintendent Opstad noted that September and 
October are typically the highest counts of the year and it’s expected that 
the gap will close as the year progresses. He also noted that the 
Legislature is being called into a special session in November to deal 
with the state’s ongoing budget crisis and that additional funding 
reductions are likely to be considered for the 2011-2012 school year. 


ENROLLMENT 


On a motion by Jennifer Hagen and seconded by Jeff Snell the Board 
approved the annual Basic Education Compliance report. 


BASIC EDUCATION 
COMPLIANCE 


The regional meeting of the Washington State School Directors’ 
Association will take place at 6:00 p.m. on Thursday, September 29.  Vice 
President Sandra Bielski and Directors Jennifer Hagen and Jeff Snell said 
they will attend. 


WSSDA REGIONAL 
MEETING 


The Board discussed Policy 5251 Conflicts of Interest and asked the 
superintendent to draft language that would allow certain supervisors, 
such as coaches or after-school coordinators, to hire a family member or 
spouse under certain conditions, especially when there are no other 
qualified candidates. Board members agreed that in a small community 
there may be times when qualified applicants don’t materialize and they 
don’t want to rule out the possibility that a qualified family member of a 
coach could provide valuable assistance when the district is struggling to 
fill a role.  The discussion included the observation that coaching 
contracts are one-year contracts with no tenure and during the annual 
evaluation process the district can decide whether the conflict of interest 
was a neutral factor to the team or whether it posed any problems.  


POLICY 5251 
CONFLICTS OF 
INTEREST 


Business Manager David Herrington presented the Fiscal Status Report 
for August.  He noted that the junior high’s budgeted enrollment for 
September should be corrected to 486 in the monthly chart.  Based on the 
County Treasurer’s report, cash and investments on hand at the end of 
August were $4,184,178.44; in the Capital Projects Fund, cash and 
investments were $130,651; in the Debt Service Fund there was 
$25,744.28 in cash and $1,650,774.72 invested, with a $25,000 QZAB 
payment made in September for equipment upgrades in the automotive 
department; in the Transportation Vehicle Fund there was a balance of 
$354,280 all invested; in the Associated Student Body Fund there was a 
balance of $53,857 and cash reserves at the end of August were 
$4,184,178.   The district may be using the Transportation Vehicle Fund 
to replace a special education bus this year.  Superintendent Thomas 
Opstad said a representative from D.A. Davidson & Co. will attend the 
October 4 meeting to talk about possible savings in 
refunding/refinancing bonds. 


FISCAL STATUS 
REPORT 
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Updates to Policy 5610 Substitute Employment were considered for first 
reading.  Superintendent Opstad explained that the changes will bring 
the district into compliance with recent changes in the state’s 
retire/rehire law.  Board members observed that the state’s limitations 
on the hiring of retirees could limit the district’s ability to fill certain 
positions where there are shortages, and that retirees are more willing to 
be considered for part-time positions in hard-to-fill jobs. 


POLICY 5610 
SUBSTITUTE 
EMPLOYMENT 


The next regular meeting of the School Board is set for 7:00 p.m. on 
Tuesday, October 4, in the Community Room at Aberdeen High School.  
A work study will begin at 6:00 p.m. for a discussion about the 2012 
Maintenance and Operations Levy. 


NEXT MEETING 


Cross Country Coach Sherrie Green thanked the Board for considering 
her request to revise the conflict of interest policy.  


COMMENTS FROM 
THE AUDIENCE 


At 6:42 p.m. Vice President Bielski recessed the meeting into an executive 
session expected to least 20 minutes for the purpose of evaluating the 
qualifications of applicants for employment and to discuss the 2011-2014 
Athletic/Activities Collective Bargaining Agreement. The meeting 
reconvened at 7:00 p.m. 


EXECUTIVE 
SESSION 


Following a presentation by Anna Shanks on a motion by Jennifer Hagen 
and seconded by Jeff Snell, the Board approved personnel matters.  
Under certificated matters, the Board approved the hiring of third-grade 
teachers Brandy Sjostrand at A. J. West Elementary effective September 
20 and Douglas Wolfe at Central Park Elementary effective September 
22; a supplemental contract of 10 additional days for Thaddeus Williams, 
counselor at Miller Junior High School for 2011-12; the resignation of 
Terry Dion as Knowledge Bowl adviser at Aberdeen High School, and 
the hiring of substitute teachers MaKaley Chidiac, Kathryn Cooley, Gary 
Emberley, Chris Hudson and Katriina Reime.  Under classified matters 
the Board approved the hiring of Barbara Narron, student helper at the 
Hopkins Building effective September 7, 2011, to June 14, 2012; the hiring 
of Ashley Dickerson, Matt Dimick, Taylor Faulkner, Lindsay Graham, 
Jessica Greco, Jensen Nelson, Jamie Peterson, Alex Schultz, Vanessa 
Torres, Hannah Tupper, and Meagan Yeoman, student helpers in the 
21st Century Program at Stevens Elementary effective September 14, 
2011, to June 15, 2012; the hiring of Melanie Bickar, Seth Caba, Bob 
Delahanty, Dave Farmer, Corky Logan, Mike Siano, and Michelle Stallo, 
game workers at Aberdeen High School for 2011-12; the retirement of 
Christina Bristow, para-educator at the Detention Center effective 
September 1, 2011; the resignation of  Christina Warner, bus driver, 
effective September 1, 2011, extra-curricular contracts for Aaron Elway 
and Lemuel Elway as assistant coaches for baseball at  Aberdeen High 
School for 2011-12, and Joey Mankin, assistant coach for Boys’ Tennis at 
Aberdeen High School for 2011-12; the hiring of substitute para-
educators Marjorie Bleha, Heidi Hague, Kelli Shelton, Jenny Sturgill, 


PERSONNEL 
REPORT 
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Teresa Stoddard, Jessica Tully and Merri Dawn Young; substitute food 
service worker    Marjorie Bleha, and substitute bus drivers Leah Clayton 
and Dale Poor. 


Following a presentation by Personnel Director Anna Shanks, on a 
motion by Jeff Snell and seconded by Jennifer Hagen the Board approved 
the 2011-2114 collective bargaining agreement with the Aberdeen 
Athletic/Activities Association. 


2011-14 AAAA 
AGREEMENT 


There being no further business, the meeting was adjourned at 7:15 p.m. ADJOURN 


 


 
 
 
 
 
 
 
 


 


  Doug Smith, President 
   


 
 


  Thomas A. Opstad, Secretary 
















 


       Policy No. 5610 
Aberdeen School District No. 5   Personnel 
 
 


SUBSTITUTE EMPLOYMENT 
 
The board authorizes the employment of a certificated substitute in the absence of a 
certificated staff member. In addition, the district may use a substitute in place of a regularly-
contracted staff member when: 
 
A. Enrollment uncertainties exist at the beginning of a school year, or 
 
B. Resignations of regular staff do not allow sufficient time for the district to employ an 


immediate replacement. 
 
On either of the latter occasions the district shall will employ a contracted staff person within 
a reasonable time. 
 
The superintendent shall will be responsible for establishing procedures by which teachers 
request substitutes and by which substitute teachers are assigned, employed, and 
compensated. 
 
Substitute teachers who have served for twenty (20) consecutive working days in the same 
assignment shall will, from the twenty-first (21st) day of service on, be paid according to the 
regular salary schedule of certificated staff. 
 
The board authorizes the employment of a spouse of an officer as a substitute teacher when 
the superintendent deems that there is a shortage of substitute teachers in the district. 
 
Retired teachers or administrators may work up to one thousand, five hundred (1,500) hours 
per school year as substitutes without affecting their retirement payments After eight hundred 
sixty-seven (867) hours of employment for a retired employee, the district will be responsible 
for the employer’s contribution to the state retirement system for that employee for all hours 
worked in that school year. 
 
If the superintendent reasonably anticipates that the list of qualified, willing substitutes will 
be exhausted, emergency substitute certification may be sought from the Office of the 
Superintendent for Public Instruction for persons not fully qualified for a teaching or 
substitute certificate.  Substitutes holding emergency certification may only be assigned work 
when the list of fully qualified substitutes is exhausted. 
 
The board authorizes the employment of a classified substitute in the absence of a classified 
staff member when a program will be adversely affected by the regular staff member's 
absence and when a substitute can perform the duties in a reasonable manner.  A classified  
substitute employee’s eligibility to purchase retirement service credit will be determined  


Page 1 of 2 







 


Aberdeen School District No. 5   Policy No. 5610 
 
according to RCW 41.35 and retirement system rules.  Substitute classified employee means 
a classified employee who is employed by the district exclusively as a substitute for an  
absent employee.  The superintendent is authorized to establish procedures relating to the use 
of substitute classified staff. 
 
 
 
Cross References: Board Policy 1610 Conflicts of Interest 
 
 
Legal References: RCW 28A.400.300 Hiring and discharging employees – Leaves 


for employees--Seniority and leave 
benefits, retention upon between school 
Written leave policies – Seniority and 
leave benefits of employees transferring 
between school districts and other 
educational employers 


  28A.330.240 Employment Contracts 
  28A.405.900 Certain certificated employees exempt from 


chapter provisions 
   41.32.570 Post-retirement employment – Reduction or 


suspension of pension payments 
  41.35 Washington school employees’ retirement 


system 
  42.23.030 (9) Interest in contracts prohibited – accepted 


cases Exceptions 
 
 WAC 180-79A-231 Limited certificates 
 
 
 
Adoption Date: 12/02/97 
Revised: 10/19/99, 06/20/00, 12/05/00, 12/03/02, 12/06/05, 09/02/08 
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Aberdeen School District No. 5   Procedures 5610P 
 
 
Substitute Employment 
 
Certificated Substitutes 
 
The following procedures shall be in effect: 
 
A. All arrangements for substitutes shall will be made by the Personnel Office. 
 
B. When an employee will be absent from work for any reason (whether or not a substitute 


is needed), the principal or the employee shall notify the Personnel Office prior to the 
absence. 


 
C. Substitute teachers will be paid at the established daily rate.  Substitutes working three 


and one-half (3-1/2) hours or less will be paid at one-half (1/2) the established daily rate. 
 
D. After twenty (20) consecutive days in the same assignment, the substitute teacher will be 


paid at the same daily rate as he/she would receive under regular contract at the 
appropriate place on the salary schedule for the duration of that particular assignment, 
and become a member of the Aberdeen Education Association. 


 
E. The Business Office shall be responsible for keeping the record of days taught by the 


substitute and shall notify the Personnel Office when the 21st day of substituting shall 
begin. 


 
F. Long-term substitute teachers will accumulate sick leave at the rate of one (1) day for 


each eighteen (18) days taught, starting with the first day covered by the regular salary 
schedule rate. 


 
G. The Superintendent’s Office shall notify the substitute coordinator in the event leave has 


been granted to a teacher, indicating the beginning and termination dates. 
 
In the performance of their duties, substitute teachers shall be expected to: 
 
A. Have the same responsibilities and workday as regular teachers. 
 
B. Attend staff meetings unless excused by the principal. 
 
C. Follow the lesson plan prepared by the regular teacher or comply with the instructions 


from the principal. The principal may review the lesson plans of the absent teacher when 
advance planning is possible. When not, the absent teacher shall have made provisions 
for the substitute in the daily plan book. 
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Aberdeen School District No. 5   Procedures 5610P 
 
D. On completing an assignment, prepare a definite statement of the work accomplished in 


each subject, specifying pages covered in various textbooks. New assignments should be 
noted in the teacher's assignment book or upon a card inserted in the desk copy of the  


 text. All papers should be graded, (unless otherwise specified by the regular teacher) 
records made and preparations for the next day completed. 


 
E. Maintain the “housekeeping” arrangements of the regular teacher. 
 
F. Administer no corporal punishment to a child. The principal should be contacted in the 


case of a serious behavior problem. 
 
G. Complete building reports, which may include: 


 1. Attendance reports 
2. Student progress, report cards and warning slips after conferring with the principal. 
 3. Communications to parents with the approval of the principal. 


 
H. Report to the principal's office before leaving the building at the end of the day to see if 


services are needed on the following day. 
 
 
Classified Substitutes 
 
All arrangements for classified substitutes shall will be made by the Personnel Office. 
 
A. When an employee will be absent from work for any reason (whether or not a substitute 


is needed), the principal or the employee shall notify the Personnel Office prior to the 
absence. 


 
B. Classified substitutes will be paid at the established hourly rate for their job 


classification. 
 
C. Classified substitutes and student help will not receive fringe benefits such as vacation, 


insurance, sick leave, etc. 
 
D. In the event of the need for a substitute for an extended period of time or other 


extenuating circumstances, modifications will be made to fit the particular needs as 
determined by the Superintendent. 


 
Substitutes for a classified staff should report to the office of the building administrator at the 
beginning of the day for a schedule of duties. 
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ABERDEEN SCHOOL DISTRICT NO. 5 


ABERDEEN, WASHINGTON 
 


Regular Meeting of the Board of Directors  
Community Room, Aberdeen High School  


October 4, 2011 
 


AGENDA 
 
6:00 p.m.  Work Study 
 
7:00 p.m.  Regular Meeting - Call to Order 
 
Flag Salute 
 
Consent Agenda 


1. Minutes of Previous Meetings 
2. Gift to the District 
3. Correspondence 


 
Comments from Board Members 
 
Comments from the Audience 
 
Old Business 


1. Policy 5610 Substitute Employment 
 


Superintendent’s Report 
1. Enrollment Update 
2. 2011 Maintenance Report 
3. Regional Superintendents’ Meeting 


 
Instructional Services 


1. Teaching and Learning Report 
 
New Business 


1. Bond Financing Review 
2. Resolution 2011-09 Refunding Bonds 
3. Policy 5251 Conflicts of Interest 
4. Next Meeting 


 
Comments from the Audience 
 
Executive Session 
 
 







Board Meeting Agenda 
October 4, 2011 
 


- 2 - 


 
Personnel Matters 


1. Certificated 
a. Leave of Absence 
b. Substitutes 


2. Classified 
a. Hires 
b. Resignation 
c. Leaves of Absence 
d. Extra-Curricular Resignation 
e. Substitutes 


 
Adjourn 
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ABERDEEN  SCHOOL  DISTRICT  NO. 5 


 
BOARD INFORMATION AND BACKGROUND  


 
October 4, 2011 – Community Room, Aberdeen High School 


 
 
 
6:00 p.m. – Work Study – Planning for 2012 Levy  
  
7:00 p.m. – Regular meeting - Call to Order 
 
Flag Salute 
 
Consent Agenda – Enclosure 1 


1. Minutes of the Previous Meeting – Minutes of the regular meeting conducted 
on September 22, 2011, are enclosed for your approval. 


2. Gift to the District – Cindy and Larry Greear of Aberdeen have donated 
$100.000 to the STEM account at Stevens Elementary School. 


3. Correspondence – The Children’s Alliance has written a letter of appreciation 
to the district for its participation in the 2011 summer lunch program. 


   
Comments from Board Members 
 
Comments from the Audience 
 
Old Business 


1. Policy 5610 Substitute Employment – An update to Policy 5610 is enclosed 
for second reading and adoption.  The update to the policy and procedures 
brings the district into compliance with recent changes in the state’s 
retire/rehire law.  Enclosure 2 


 
Superintendent’s Report  


1. Enrollment Update – Superintendent Tom Opstad and Business Manager 
David Herrington will provide October enrollment information.  


2. 2011 Maintenance Report – The annual report from the district’s Maintenance 
Department is enclosed for your review.  Enclosure 3 


3. Regional Superintendents’ Meeting – Superintendent Opstad will review the 
recent meeting of the superintendents in ESD 113. 


 
 
Instructional Services 


1. Teaching and Learning Report – Judy Holliday will present the Teaching and 
Learning report for September.  Enclosure 4 







Board Meeting Information 
October 4, 2011 
 
 


2 
 


 
New Business 


1. Bond Financing Review – Jon Gores of D.A. Davidson & Co. will review the 
district’s bond structure and discuss possible refinancing options.     
Enclosure 5 


2. Resolution 2011-09 Refunding Bonds – A resolution authorizing the 
superintendent and business manager to proceed with plans to refinance the 
district’s bond debt has been prepared for your review and approval.  
Enclosure 6 


3. Policy 5251 Conflicts of Interest – A proposed amendment to Policy 5251 
Conflicts of Interest is presented for first reading.  The change reflects the 
Board’s desire to allow exceptions under certain circumstances.  Enclosure 7 


4. Next Meeting – The next regular meeting of the Board is set for 7:00 p.m. 
Tuesday, October 18, in the Community Room at Aberdeen High School. A 
work study session will begin at 5:30 p.m. for the presentation of school 
improvement plans.  Who will audit the bills? 


 
Comments from the Audience 
 
Executive Session   


1. At this time the meeting will recess for an executive session that is expected to 
last 10 minutes for the purpose of evaluating the qualifications of applicants for 
employment. 


 
Personnel Matters  Enclosure 8 


1. Certificated 
a. Leave of Absence 
b. Substitutes 


2. Classified 
a. Hires 
b. Resignation 
c. Leaves of Absence 
d. Extra-Curricular Resignation 
e. Substitutes 
 


 
ADJOURN 








Aberdeen School District No. 5 
Resolution No. 2011-09 


 
 


A Resolution Authorizing  
Unlimited Tax General Obligation Refunding Bonds 


 
 


A RESOLUTION of the Board of Directors of Aberdeen School District No. 5, 
Grays Harbor County, Washington, authorizing the issuance and sale of general 
obligation refunding bonds of the District in the aggregate principal amount of not to 
exceed $19,100,000 to be issued in one or more series for the purpose of refunding 
outstanding general obligation bonds of the District; providing for the redemption of 
the bonds to be refunded; authorizing preliminary official statements; and delegating 
to the Superintendent and/or Business Manager of the District the authority to 
determine the structure of the bonds and to approve the interest rates, maturity dates 
and principal maturities for each series of the bonds under the terms and conditions 
set forth herein. 
 


 
THE UNDERSIGNED certifies that the foregoing resolution was adopted at a 


duly convened meeting of the Board of Directors of Aberdeen School District No. 5 on 
the 4th day of October, 2011, of which due notice was given in the manner provided 
by law with the following directors being present and voting. 


 
 
 Aberdeen School District No. 5 
 Grays Harbor County, Washington 
  
 ____________________________________ 
   Doug Smith, President 
 
 ____________________________________ 
   Sandra Bielski, Vice President 
 
 ____________________________________ 
   Jennifer Hagen 
 
 ____________________________________ 
   Jeremy Hawkins 
 
 ____________________________________ 
   Jeff Snell 
 
Attest: 
 
____________________________________ 
Thomas A. Opstad, Secretary to the Board 








 Policy 5251 
Aberdeen	  School	  District	  No.	  5	   Personnel	  
	  


 
CONFLICTS OF INTEREST 


 
Staff members shall not engage in nor have a direct financial interest in any activity which 
conflicts with his/her duties and responsibilities. Such activities where a conflict of interest 
may exist include but are not limited to: 


A. Receiving economic benefit from selling or promoting the sale of goods or services to the 
students or their parents where the knowledge of the staff member's relationship to the 
district is in any way utilized to influence the sale. 


B. Receiving economic benefit from the sale of instructional and training materials and/or 
equipment where the district has specifically engaged a staff member(s) to develop such 
materials or equipment.  In such instances, the district shall retain a proprietary interest. 


C. Encouraging a student who is enrolled in one or more of the teacher's classes to take 
private lessons or to engage tutoring for fee from the staff member. 


D. Using or providing for others a list of names and home addresses obtained from school 
records or school-related contacts for purposes of identifying potential client or customer 
contacts. 


E. Participating in any way in the selection process for materials, books or equipment when 
an item developed by or authored by the staff member or a member of his/her family is 
under consideration for approval for district use. 


F. Being involved in the selection of an applicant or in the appointment, evaluation or 
supervision of any other staff member who is a family member. 


G. Using the interschool mail to promote sales of a product in which a staff member has a 
financial interest. 


H. Providing a staff or student directory for use in promoting sales of a product or service. 


I. Purchasing or otherwise acquiring surplus district property, where the staff member was 
involved in or had influence in the process of declaring the item(s) as surplus. 


 


Written permission from the superintendent or principal is necessary when: 


A. A certificated staff member wishes to tutor or give private lessons for a fee to any student 
who is enrolled in one or more of the teacher's classes; 


B. A certificated staff member such as communication disorder specialists, psychologists or 
specialized music teachers, wishes to give private instruction for a fee to any student who 
is concurrently being served by that individual in the regular school program.  


C. No current qualified staff member or non-family member is available as an assistant 
coach and a qualified family member is interested in applying.    







   Policy 5251 
Aberdeen	  School	  District	  No.	  5	   Personnel	  
 


 


 


Legal Reference: WAC  181-87-090 Improper remunerative conduct 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adoption Date: 08/19/97 
Revised: 09/20/05, 12/20/07, _________ 
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CERTIFICATED 
 
LEAVE OF ABSENCE:  We recommend the Board approve the following certificated leave of absence: 
 
Name Location Position Effective Date 
Kristie Traweek Aberdeen High School Counselor 9/24/11-11/30/11 
 
Substitutes  
   Counselors: 
      Christina Boora  
      Rebecca Moser   
   Teachers: 
      Jan Morgan 
      Jenny Sturgill 
      Veronica Trotter-Wadsworth 
    


 
CLASSIFIED 


 
HIRES:  We recommend the Board approve the following classified hires: 
 
Name Location Position Effective Date 
Charlene Bolden Transportation Bus Driver 10/03/11 
Susan Grover Detention Center Para-educator 09/19/11 
Tammy Johnson Transportation Bus Driver 10/03/11 
William Rattie Administration Building Custodian 09/26/11 
Jason Boerner Aberdeen High/Miller Jr. High  AVID Tutor 9/19/11-6/15/12 
Gienelle Harless Aberdeen High/Miller Jr. High  AVID Tutor 9/19/11-6/15/12 
Sara Pier Aberdeen High/Miller Jr. High  AVID Tutor 9/19/11-6/15/12 
Kimberly Wolfe Aberdeen High/Miller Jr. High  AVID Tutor 9/19/11-6/15/12 
Dan Nagle A. J. West Elementary Para-educator – 21st Century Program 9/26/11-6/30/12 
Terri Pearsall A. J. West Elementary Para-educator – 21st Century Program 9/26/11-6/30/12 
Sylvia Ayala A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Tiffany Binkley A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Carina Butcher A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Mick Butcher A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Alejandra Cabrales A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Allie Gourlie A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Kurt Harris A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Travis Johnson A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Nikita Leavenworth A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Britny Nagle A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Monica No A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Kim Padilla A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Michael Pontius A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Erick Sanchez A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Emily Sexton A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Katlin Smith A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Kevin Stewart A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Maria Vega A. J. West Elementary Student Worker – 21st Century Program 9/26/11-6/30/12 
Brett Cooper Central Park Elementary Student Worker – 21st Century Program 9/19/11-6/15/12 
Becky Jones Central Park Elementary Para-educator – 21st Century Program 9/15/11-6/15/12 
Ryan Burke Aberdeen High School Student Worker – 21st Century Program 9/26/11-6/15/12 
Bettie Carl Aberdeen High School  Student Worker – 21st Century Program 9/26/11-6/15/12 
Valerie Cortes Aberdeen High School Student Worker – 21st Century Program 9/26/11-6/15/12 
Brittney Deakin Aberdeen High School Student Worker – 21st Century Program 9/26/11-6/15/12 
 
Board Action 10/04/11 
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CLASSIFIED (continued) 
 
 
HIRES (continued):  We recommend the Board approve the following classified hires: 
 
Name Location Position Effective Date 
Tanisha Bernis McDermoth Elementary Student Worker – 21st Century Program 9/16/11-6/15/12 
Kathy Cristobal McDermoth Elementary Student Worker – 21st Century Program 9/16/11-6/15/12 
Shannon Glenn McDermoth Elementary Student Worker – 21st Century Program 9/16/11-6/15/12 
Brandon Grigsby McDermoth Elementary Student Worker – 21st Century Program 9/16/11-6/15/12 
Cameron McAllister McDermoth Elementary Student Worker – 21st Century Program 9/16/11-6/15/12 
Danielle Stanton McDermoth Elementary Student Worker – 21st Century Program 9/16/11-6/15/12 
Clara Vincent McDermoth Elementary Student Worker – 21st Century Program 9/16/11-6/15/12 
Lesley Wilson McDermoth Elementary Para-educator – 21st Century Program 9/16/11-6/15/12 
Christopher Ayres Robert Gray Elementary Student Worker – 21st Century Program 9/18/11-6/15/12 
Jared Cook Robert Gray Elementary Student Worker – 21st Century Program 9/18/11-6/15/12 
Sara Crowell Robert Gray Elementary Student Worker – 21st Century Program 9/18/11-6/15/12 
Aidan Fleming Robert Gray Elementary Student Worker – 21st Century Program 9/18/11-6/15/12 
Megan Gourlie Robert Gray Elementary Student Worker – 21st Century Program 9/18/11-6/15/12 
Jewels Jugum Robert Gray Elementary Student Worker – 21st Century Program 9/18/11-6/15/12 
Mackenzie McDermott Robert Gray Elementary Student Worker – 21st Century Program 9/18/11-6/15/12 
Kaleya Onasch Robert Gray Elementary Student Worker – 21st Century Program 9/18/11-6/15/12 
Amanda Wilppone Robert Gray Elementary Student Worker – 21st Century Program 9/18/11-6/15/12 
Brandon Burns Stevens Elementary Student Worker – 21st Century Program 9/14/11-6/15/12 
 
 
RESIGNATION:  We recommend the Board approve the following classified resignation: 
 
Name Location Position Effective Date 
Jonathan Conley Transportation Bus Driver 9/16/11 
 
 
LEAVES OF ABSENCE:  We recommend the Board approve the following classified leaves of absence: 
 
Name Location Position Effective Date 
Tracy Bussabarger Aberdeen High School Para-educator 10/28/11 
Connie Marbut Harbor High School Para-educator 9/20/11-9/30/11 
 
 
EXTRA-CURRICULAR RESIGNATION:  We recommend the Board approve the following extra-curricular 
resignation: 
 
Name Location Position Effective Date 
Rick Moore Harbor High School  Fall Intramurals Coach 2011-12 
 
Substitutes: 
   Bus Driver: 
      Katherine Krueger 
   Custodians: 
      Leonard Abbott 
      Kylin Chapin 
      Ron Matthynssens 
   Para-educator: 
      Jamie Gonzalez-Merino 
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Teaching	  and	  Learning	  Report	  
October	  4,	  2011	  


	  
	  
Assessment:	  	  	  


• DIBELS	  Next,	  MAP	  and	  Strategies	  Gold	  (kindergarten)	  assessments	  are	  still	  in	  
progress.	  There	  were	  problems	  with	  the	  kindergarten	  MAP	  upload	  so	  these	  
tests	  will	  be	  administered	  later	  in	  October	  and	  November.	  


• Assessment	  data	  has	  been	  sent	  to	  OSPI	  for	  the	  WAAS-‐DAPE	  tests	  which	  are	  
given	  from	  October	  28	  to	  November	  4.	  


• There	  is	  interest	  at	  the	  secondary	  level	  to	  implement	  MAP	  for	  Science.	  
	  
Professional	  Development:	  


• The	  second	  of	  six	  Facilitator	  Workshops	  was	  held	  last	  week.	  	  Staff	  shared	  
insights	  from	  their	  first	  two	  collaboration	  times	  and	  worked	  together	  in	  their	  
teams	  to	  plan	  the	  future	  collaboration	  agendas.	  


• A	  webinar	  was	  held	  for	  elementary	  teachers	  so	  they	  could	  learn	  about	  
Mathscore.com	  and	  how	  to	  implement	  it	  in	  their	  classrooms	  for	  all	  their	  
students.	  


• Title	  1/LAP,	  in	  conjunction	  with	  ESD	  #113	  Media	  Center,	  sponsored	  an	  iPad	  
training	  for	  elementary	  teachers	  at	  Central	  Park.	  	  Others	  are	  planned	  at	  A	  J	  
West,	  McDermoth	  and	  Robert	  Gray.	  	  


• The	  District	  Math	  Leadership	  Team	  met.	  	  They	  reviewed	  data	  and	  the	  
Common	  Core	  Standards.	  	  The	  P-‐6	  members	  determined	  that	  they	  would	  like	  
to	  begin	  the	  implementation	  of	  the	  Common	  Core	  this	  year.	  	  They	  will	  discuss	  
this	  with	  teachers	  at	  their	  buildings	  before	  the	  November	  meeting.	  


• Four	  AVID	  tutors	  were	  hired.	  	  They	  attended	  an	  introductory	  training	  and	  
began	  observing	  and	  working	  in	  the	  classrooms	  last	  week.	  	  They	  work	  four	  
afternoons	  a	  week;	  Tuesday	  and	  Thursday	  at	  Miller	  and	  Wednesday	  and	  
Friday	  at	  Aberdeen	  High	  School.	  


• Two	  First-‐Aid	  /	  CPR	  classes	  were	  held	  for	  staff	  in	  September.	  
	  
	  
Curriculum:	  


• 	  The	  Ladies	  Music	  Society	  of	  Seattle’s	  yearly	  tour	  showcased	  a	  violinist	  and	  
tuba	  player	  who	  performed	  at	  A.	  J.	  West	  and	  Robert	  Gray	  and	  for	  the	  
orchestra	  class	  at	  Miler	  Junior	  High	  and	  the	  band	  class	  at	  Aberdeen	  High	  
School.	  	  Accolades	  were	  heard	  from	  all	  audiences.	  


• ALEKS,	  APEX,	  Mathscore.com	  and	  the	  iPod	  with	  all	  the	  educational	  
applications	  have	  added	  a	  new	  layer	  of	  resources.	  	  Research	  is	  being	  done	  to	  
determine	  a	  process	  to	  follow	  for	  adoption	  of	  these	  types	  of	  curricular	  
materials.	  


	  
	  























































































































































































